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Alcohol and Drugs Policy 

This policy applies to MER MEC S.p.A. and all its subsidiaries. 
The Top Management of MER MEC Group is committed to ensuring: 

 the Health and Safety of workers, including external workers, consultants and subcontractors 
working at the Group’s offices, customer sites and construction sites, 

 a safe, healthy, and productive work environment by prohibiting the use, possession, or 
dissemination of alcohol and drugs in the workplace, 

in accordance with current Italian regulations and ILO recommendations. 
 
The MER MEC Group is aware that the use of alcohol and drugs can affect an individual's judgment and the 
effectiveness of their work performance, leading to harmful consequences for their health and safety and 
an increased risk of accidents and injuries. 
 
Prohibited Conduct For this reason, it is forbidden:  

 Using, possessing, distributing, or selling drugs or alcohol on business 
premises or during business hours, 

 Showing up for work under the influence of alcohol, drugs or improperly 
used prescribed medications.  

Drug test Workers assigned to high-risk tasks (Provision no. 99/CU/2007 of the State-
Regions Conference) are subjected to tests before taking up service and periodic 
checks to verify the absence of use of psychotropic substances and drugs, such 
as specific screening tests capable of detecting their use, according to the 
protocol of the competent doctor. 

Alcohol test Law 125/2001 prohibits the intake and administration of alcohol, specifying that 
workers assigned to specific high-risk tasks are subjected to periodic tests and 
inspections to verify the absence of alcohol use according to the protocol of the 
competent doctor and regional regulations. 
 
In addition, in the event of reasonable suspicion (abnormal behaviour, repeated 
errors, accidents at work without obvious technical causes, reasoned reports), 
the temporary removal of the worker from the high-risk job may be requested for 
a medical examination and a test by the competent doctor. 

Disciplinary 
measures and 
sanctions 

In the event of violation of these rules, the Company will take disciplinary action, 
which, depending on the seriousness of the violation, may provide for disciplinary 
measures such as suspension from work and remuneration, up to dismissal, 
according to the collective bargaining agreement applied.  
The company is, however, committed to promoting any recovery and 
reintegration paths without discrimination. 
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Communication MER MEC undertakes to disseminate and inform stakeholders about the contents 
of this policy through publication on the company website and intranet. 

All personnel of the companies of the MER MEC Group, interns, volunteers, consultants, temporary 
staff, contractors and subcontractors are responsible for the timely application of the provisions 
contained in this policy on all company premises, in vehicles, on construction sites and at customers' 
premises, during work functions, including business trips. 

Monopoli, ________  
_____________________________ 

 
Ruggiero Delcuratolo 

MERMEC Group Managing Director  

13/04/2026
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